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Emily Murray

District Director 25

October 1, 2004

Toastmasters education- My first DTM was achieved under traditional program on October 23, 2008. Under Pathways, and I recevied 
my Pathways DTM in August 2022. I have also done the Pathways Mentoring module, and have trained for many roles and positions. 
In my personal life I completed undergraduate with a triple major and 1 minor in 2000, and have since completed 2 Masters Degrees, 
1 in Taiwan and the 2nd in New Zealand. 

2022/23- Program Quality Director; 2021/22- Club Growth Director; 2020/21- D25 Administration Manager; 2020/21- 
Vice Pres Membership for Highway to Excellence; 2020- Summit Chair; 2019/20- Club Growth Chair; 2022-Charter 
President of Professional Speakers Support Group; 2019/20- President of Highway to Excellence; Jan 2019-June 2019- 
Secretary of World Renowned Grand Prairie; 2008/9- President of Irrationally Motivated Advanced TMC;  2007/8- Area 
Governor Area 1 District 67; 2006/7 & 2005/6- Vice Pres Public Relations for Ta Ren TMC

D25 Toastmaster of the month January 2021; 2020 Summit Chair; DTM 2008; 2nd place in 2012 
District 7 Table Topics Contest District Level; 2nd place in the 2007 District 67 Humorous Contest 
District level. Also, I have been selected to present at both the 2019 Summit and the 2021 Conference.

I was branch manager of M&L Worldwide Logistics for 3 years. I lead a team to achieve better profit 
margins, learn new skills, and develop new services for our customers. I also worked with management to 
develop plans to increase customer retention, satisfaction and revenue through increased capacity and 
communication to build trust in our reliability and performance. 

As President of my clubs I had to work with my executive committee to develop and enact plans to meet our DCP goals. Personally, I 
applied to international schools and then had to develop and follow a strategy to move myself, my pets and my household to those 
countries while meeting all legal requirements. Professionally, I have worked to develop action plans and strategies to increase customer 
retention, satisfaction and revenue through increased capacity and communication to build trust in our reliability and performance.

Household budgeting and some of the financial planning for Summit. I have also had to live under 
incredibly tight budget while paying bills in monetary values other than the ones I was earning in due 
to living overseas.
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Much- in various work positions and in some of my TI positions I have had to set up workflow and 
procedural guidelines for consistency, accuracy and effectiveness. 

Be honest. Take on board advice, suggestions and criticisms but make your own decisions and stand by them. Don't be 
afraid to change if things aren't working, and look for better ways even when they are. Take time to listen to your team 
members, be clear with your expectations of them- and make sure those expectations are reasonable and your team 
has the skills and competence to achieve them. Developing team skills so they can meet the expectations given.

I get joy and self-fulfillment through helping others learn, grow and develop. Seeing others, both as 
individuals and as teams, reach new heights of skill and knowledge, and knowing that I had a hand 
in helping them get there is incredibly rewarding for me. And that desire to develop others is the 
base of every area of responsibility for a successful DD.

We build new clubs and support all clubs in achieving excellence. DD is critical for developing and building the 
foundation for the district mission. Monitoring the PQD and CGD and various committess and teams to ensure that 
district training and growth goals are met. I will work with my team to creatively reach into new areas and training 
opportunities to broaden the skill and knowledge base for members at all experience levels. 

I have visited over 100 clubs in 6 countries. Having been a member for nearly 20 years (on and off), I have belonged to clubs in 3 countries. I led the drive to 
found Taiwan's first Advanced Club, and sponsored that club through to charter- it's still active as an advanced club now, over 10 years later. I have long 
volunteered to lead TLI trainings, judge or chief judge at contests, I have mentored innumerable new members from all over the world, and worked with many 
clubs and members on an informal basis to help them grow and develop new successes. I was the sponsorship chair for D25 2019 Annual Conference and had 
over $5,000 worth of donations for the silent auction. I was Chair for our first and so far only fully virtual Summit. I often donate quilts that I make to Toastmasters 
raffles and auctions for fundraising. I also have WAY TOO MANY CATS. 


